Appendix N

DRAFT FOR PUBLIC REVIEW

Appendix N - Summary List of Reform Issues

This appendix includes a summary of recommendations.  The recommendations are organized under five key policy areas relating to the Committee's initial assessment of the program.  

Inclusion on this list does not connote either support or opposition from the Members of Legislature.  The list is being compiled to assist the Committee in providing as transparent a policy making process as reasonably possible.

The list has been updated to reflect recommendations made to the committee over the past four months.  Copies of the list are available through the JEDE Office at 916-319-2090 and on the JEDE website at www.assembly.ca.gov . 

	
	Proposed Title
	Proposed Provision
	Source

	
	
	
	

	1.  Program Purpose:  Is the statutory intent of the program consistent with actual structure and incentives of the program?  What should be the intent of the /G-TEDA programs?  What is the purpose of the programs in relation to California's overall economic development policy?  Who should be served by the program?

	1.1
	Connection to Statewide Policy
	The enterprise zone program should be a prominent part of California's overall economic and workforce development plans including California's Strategic Plan for federal Workforce Investment Act funds and the state Economic Development Strategy.
	JEDE Committee

	1.2
	Connection to Local Policy
	Require G-TEDAs to biennially demonstrate how their program fits within the broader local economic and workforce development plan.
	JEDE Committee

	1.3
	Job Creation
	The purpose of the G-TEDA programs should be more directly focused on job creation.
	Testimony before JEDE 8/18/09

	1.4
	Job Retention
	The purpose of the G-TEDA programs should be to retain jobs in lower-income communities.
	Testimony before JEDE 8/18/09, 10/8/09 and 10/19/09

	1.5
	Economic Competitiveness
	The purpose of the G-TEDA programs should be to help lower-income communities attract businesses and be competitive with other states and countries.
	Testimony before JEDE 8/18/09

	1.6
	Anti-poverty Program
	The purpose of the G-TEDA programs should be to address poverty through local business development. 
	Testimony before JEDE 8/18/09

	1.7
	At-Risk Workers
	The purpose of the G-TEDA programs should be to help those workers who are most in need.
	Testimony before JEDE 8/18/09

	1.8
	Manufacturing
	The purpose of the program should be to support manufacturing as it pays the highest average annual wages and has an extended small business-based supply chain.
	Testimony before JEDE 10/08/09 and 10/19/09

	1.9
	Attract Private Capital
	The purpose of the program should be to provide incentives that are necessary to attract private capital.
	Testimony before JEDE 10/08/09

	1.10
	Permit Streamlining
	The purpose of the program should be to help businesses navigate the local and state regulatory structure and inform businesses about where and what small business resources are available.
	Testimony before JEDE 10/08/09

	1.11
	Job Creation
	The purpose of the G-TEDA programs should be to create good jobs that expand the states' total middle class job base and enable lower-income Californians to lift themselves out of poverty.
	Testimony before JEDE 10/08-09

	
	
	
	

	2.  Program Structure:  How long should individual G-TEDAs be designated?  Should the overall G-TEDA program have a sunset?    What communities should be targeted for G-TEDA benefits?  What is the state's role?  What is the local jurisdiction's responsibility? Do G-TEDAs need more technical assistance?  What should be the priorities for awarding designations?  

	2.1
	Reduce Term of EZs
	Limit the term of EZs to something less than 15 years.
	Testimony before JEDE 8/18/09

	2.2
	Sunset G-TEDA Program
	Sunset the authority to authorize new G-TEDAs.
	Labor Community

	2.3
	Reduce the Number of Zones
	Reduce the overall number of zones.
	Testimony before JEDE 8/18/09

	2.4
	Expand the number of Zones
	Expand the overall number of zones.
	Testimony before JEDE 10/08/09

	2.5
	Reduce the Size of Zones
	Set a limit on the size of an individual zone.  In instances where an area included in a proposed G-TEDA designation was included in a prior designation, limit the proposed size of the new G-TEDA to not exceed 10% of size of the previous zone.
	Testimony before JEDE 8/18/09 and recommendation from Senate Transportation and Housing Committee

	2.6
	Remove Successful Areas from Zones
	Establish a process for removing areas from a G-TEDA that have demonstrated certain levels of success.  Areas that are still struggling would remain in the program for the full term.  
	Testimony before JEDE 8/18/09

	2.7
	Expand Zone Designation Criteria
	Expand the number of ways a geographic area can qualify for enterprise zone designation by (1) allowing areas with low countywide unemployment data, as well as the existing requirement of statewide data, (2) allowing census tract level data for school lunch program participation, as well as the existing countywide requirement, (3) establish new criteria for areas with a history of gang related activity and industry restructuring with negative long-term impacts.
	SB 1008 and AB 1766 from 2005-06 Session

	2.8
	Streamline Zone Designation Criteria
	Eliminate the three separate sets of eligibility criteria for enterprise zone designation and, instead, establish a single set of eligibility criteria.
	2005/2006 Assembly Hearings and Meetings

	2.9
	Qualifying Eligible Boundaries
	Consider allowing the removal of all or part of the qualifying eligible area from the final boundary – let this be at the discretion of the applying communities since there may be factors unique to their jurisdiction(s) that merit its inclusion.  This may assist with eradicating perception of zones being larger than they actually are.

	CAEZ suggestions
11/9/09

	2.10
	Local Governments Pay Portion of State Tax Credits
	Require local governments to cover a certain portion of the costs of tax credits awarded to businesses within a zone.
	Testimony before JEDE 8/18/09

	2.11
	Refine Criteria for Designating Targeted Employment Area
	Modify the criteria for designating targeted employment areas from being based on census tracts to census blocks.  And/or modify the criteria for designating a targeted employment area to require the area be exclusively comprised of areas having 61 percent or greater low- or moderate-income households rather than 51 percent.
	SB 1008 and AB 1766 from 2005-06 Session and testimony before JEDE 8/18/09

	2.12
	Eliminate Targeted Employment Areas
	Eliminate Targeted Employment Areas.
	AB 1139 Current Session

	2.13
	GIS Mapping
	Require zones to provide key GIS information for the purpose of compiling a state GIS map of economic incentive areas.  
	2005/2006 Assembly Hearings and Meetings

	2.14
	Business Inventory of Zone
	Require each G-TEDA, within one year of designation, to identify businesses within their jurisdiction as a foundation for implementing their economic strategy.
	2005/2006 Assembly Hearings and Meetings

	2.15
	Minimum Marketing Budgets
	G-TEDA's should be required to have a minimum budget set aside for marketing the programs to local and prospective businesses.
	Testimony before JEDE 10/8/09

	2.16
	Mandatory Small Business Marketing
	Require local government staff to offer some level of one-on-one marketing with businesses.
	Modified from testimony before JEDE on 10/8/09 and 10/19/09

	2.17
	Eliminate Inter-regional Relocations
	Prohibit a business from accessing incentives within a G-TEDA if it has relocated from within 50 miles.
	Testimony before JEDE 10/8/09

	2.18
	Businesses Pre-register for Incentives
	Require businesses to pre-register with a state or local entity before qualifying for business incentives
	Testimony before JEDE 10/19/09

	2.19
	One-Stop Small Business Services
	Offer one-stop serves to small businesses.  G-TEDAs should make the time to know the resources in their community so that the information can be easily shared with small business owners.
	Testimony before JEDE 10/8/09 and 10/19/09

	2.20
	Target Certain Industry Sectors
	Target certain incentives to certain businesses or industries.
	Research on other states

	3.21
	Target Manufacturing
	Establish incentives that more specifically make California a better place ot manufacturer.  Think broadly and include costs such as transportation and export control policies. 
	Testimony before JEDE 10/8/09 and 10/19/09

	2.22
	Mandatory Link Between G-TEDA and Workforce Development
	EDD should be tasked with ensuring that G-TEDAs are networked within the local workforce development network.  This role should be included in the state's strategy to draw down federal workforce investment funds.
	

	2.23
	Pre-Certification Programs for Workers 
	Require G-TEDA's in collaboration with EDD On-Stops or zones to offer "pre-certification" of hiring credit eligible workers.
	2005/2006 Assembly Hearings and Meetings and Testimony before JEDE 10/19/09

	2.24
	Recalibrate LAMBRA Designation Terms
	Start the clock on the LAMBRA designation, on the first day that the community has control over the closed military base.
	2005/2006 Assembly Hearings and Meetings

	2.25
	Eliminate LAMBRA Back-test for Creating Jobs
	Eliminate the back-test on LAMBRAs for creating jobs and instead require a comprehensive economic development strategy, tangibly related to the communities overall economic development strategy.

	AB 597 from 2007-08 Session

	2.26
	Prohibit Contingency Fee Arrangements
	Prohibit businesses from paying tax consultants on a contingent basis for G-TEDA credits.
	Labor Community

	2.27
	Clarify Definition of Enterprise Zone
	Clarify the definition of Enterprise Zone in Government Code Section 7072 to state: "Enterprise Zone" means any area within a city, county, or city and county that is designated as such by the department in accordance with Section 7073 that includes an eligible area and a qualifying commercial and/or industrial area as defined by the department.  Change "eligible area" to "zone" in Section 7072 a (1) and x (2) B; and "enterprise zone" to "eligible areas" in Sections 7073b(7)(A) & (B) 7073.1(b)(4)(A) and (B).
	CAEZ suggestions
11/9/09

	2.28
	Update Code References
	Align qualifying criteria and terminology and eliminate obsolete criteria and references like "UDAG", "JTPA", etc. amongst the Government Code, Title 25 Regulations, and Enterprise Zone Application guidebook.
	CAEZ suggestions
11/9/09 

	
	
	
	

	3.  Incentives:  Do the incentives support the overall program goals?  Are incentives supportive of emerging technologies and innovation?  Is the program part of the communities' broader economic development strategy?  Are the existing state incentives being administered properly?  What state objective(s) does or should the hiring credit meet? How can G-TEDAs be more closely linked to jobs and business growth in the community?  Which prospective employees should be targeted?  Are there incentives that should be added, modified or removed?

	
	
	
	

	Proposed Changes to Hiring Credit

	3.1
	Equalize the Value of the Hiring Credit
	Replace the voucher apportionment schedule from a sliding scale from 50 to 10 percent over 5 years to a single flat rate for each year.
	2005/2006 Assembly Hearings and Meetings

	3.2
	Veterans Definition
	Expand the eligibility for veterans to include anyone who has been discharged or released under conditions other than dishonorable.   
	SB 1008 and AB 1766 from 2005-06 Session

	3.3
	Employers Self Certify
	Authorize employers to self-certify hiring credit vouchers.
	2005/2006 Assembly Hearings and Meetings

	3.4
	Update Code References
	Delete obsolete references to the federal GAIN and JTPA and replace with CalWORKS and Workforce Investment Act.
	AB 1139 Current Session

	3.5
	Two-Tier Hiring Credit
	Establish a two-tier hiring credit that provides a higher credit for new jobs that provide certain benefits and a lower credit for jobs without.
	AB 1139 Current Session

	3.6
	Limit Look Back Period 1
	Limit the look back period for vouchering an employee under the hiring credit.  
	AB 1139 Current Session

	3.7
	Limit Look Back Period 2
	Reduce the value of a hiring credit that is claimed on an amended return.
	Labor Community

	3.8
	Limit Look Back Period 3
	Authorize small business to have an extended period of time to retro vouchers, but require mid- and large-size businesses to voucher within 6 months of the employee being hired.
	Modified from Testimony before JEDE 8/18/09

	3.9
	Limit Hiring Credit to Full Time Employment
	Only authorize full time (35 hours) employees to be eligible for vouchering.
	AB 1139 current session and testimony before JEDE 10/8/09

	3.10
	Retain Hiring Credit for Part Time Employment
	Retain the ability to voucher part-time employees based on a sliding scale.
	Testimony before JEDE 10/19/09

	3.11
	Eliminate Tax Credit Apportionment Formula 1
	Eliminate the apportionment formula in the hiring and sales tax credits. 
	Business Community

	3.12
	Allow aggregation of all Credits against all Zone Revenues
	Allow tax payers to aggregate the value of zones credits, reguardless of which zone they were earned, and apply them against revenue earned from all zones.
	Business Community

	3.13
	Allow aggregation of all Green-Tech Credits against all Zone Revenues
	Allow the hiring and sales tax credits earned by clean tech and renewable energy companies to be used to offset income and tax liability in other G-TEDAs.
	AB 1159 current session

	3.14
	Cap on New Hire Credits
	Place a numeric cap on the total number of new hire credits which can be earned in any one year and/over the life of the G-TEDA designation.
	Labor Community

	3.15
	Living Wage Eligibility Requirement
	Limit hiring credit to only those businesses that pay "living wages."
	Testimony before JEDE 8/18/09, 10/8/09 and 10/19/09

	3.16
	Set a minimum and Increase cap on new hire credit
	Set a minimum wage level and then increase the cap on the maximum value upon which an employer can claim a new hire credit from the current value of 150% of minimum wage up to a higher cap such as state median wage.
	Testimony before JEDE 10/8/09

	3.17
	Green Jobs hiring credit
	Increase the hiring credit for "green" jobs.
	CAEZ suggestions
11/9/09

	
	
	
	

	Proposed Changes to Real Property Expensing

	3.18
	Increase Real Property Expensing
	Increase the real property expense deduction from 40 to 60 percent of the cost of qualified property.
	SB 1008 and AB 1766 from 2005-06 Session

	
	
	
	

	Proposed Changes to the Net Operating Loss

	3.19
	Eliminate NOL Apportionment Formula
	Eliminate the apportionment formula in the net operating loss (NOL) deduction. The formula discriminates between similarly situated taxpayers and has no impact at all on those located solely within one EZ.
	Business Community

	3.20
	Net Operating Loss
	Extend the period of time the net operating loss for businesses may be claimed from 15 to 17 years.  
	SB 1008 and AB 1766 from 2005-06 Session

	3.21
	Net Operating Loss
	Net Operating Loss – This is no longer a viable zone incentive since the statewide NOL is now more beneficial.  The G-TEDA NOL is 100% for up to 15 years, while the statewide NOL will soon be 100% for up to 20 years.  Furthermore, zone businesses are subject to an apportionment formula for the NOL.  Consider eliminating the apportionment formula and increasing the carryover period to 23 years.
	CAEZ suggestions
11/9/09

	
	
	
	

	Proposed Changes to Net Interest Deduction

	3.22
	Remove Exclusive Location Requirement for Net Interest Deduction  
	Expand the net interest deduction (NID) to eliminate the “located solely within an EZ” language so that lenders can provide funds to multi-zone employers and employers in and out of EZs.  Current law limits the businesses to only those located solely within an EZ to qualify a lender for the NID.  This is a significant impediment to lenders and businesses.
	Business Community and Testimony before JEDE 10/8/09

	3.23
	Expand Net Interest Deduction to Include restructuring home mortgages 
	Expand the net interest deduction (NID) to encourage lenders to restructure the home mortgage payments of small business owners who took out mortgages on their homes, and invested the cash into their newly created or existing businesses, within Enterprise Zones.  The tax savings, both current and retroactive, should be passed-through to benefit these small business owners by lowering their monthly payments and by principal reduction on their mortgages. The principal pay-down will stimulate small business loans by lenders. mortgages.  
	Testimony before JEDE 10/19/09

	3.24
	EZ Bank Credits
	Limit EZ bank tax credits to only those loans that meet federal CRA requirements.
	2005/2006 Assembly Hearings and Meetings

	3.25
	Net Interest Deduction for Lenders
	Net Interest Deduction for Lenders – consider developing a standardized means for lenders to document how this incentive is benefiting the companies they loan to – whether they e.g., waived or reduced fees, reduced interest rate, modified underwriting criteria, etc. Consider requiring they provide disclosure notice to the zone business upfront identifying they are in an Enterprise Zone and are eligible for such a benefit from the lender.  If this is accomplished, then consider allowing lenders to claim the deduction for loans to zone business that are spend not only within the zone they reside in, but also within other zones.
	CAEZ suggestions
11/9/09

	
	
	
	

	Proposed Changes to Employee Credit

	3.26
	Increase Employee Tax Credit
	Increase the amount of the one-time employee tax credit of $525 to $1,500 per employee.  It has not been changed since first enacted.  This is the only direct benefit to the employee.  All other EZ benefits accrue to the business itself.
	Business Community and Testimony before JEDE 10/8/09

	3.26
	Enhance low-wage earner credit and implement a filing short form
	In addition to enhancing the credit (i.e., $1500) for eligible individuals working in the Enterprise Zone ("Low Wage Earner Credit"), implement use of the short form for filing for this credit.  Use of the short form will ensure that more of the financial benefit of the credit accrues to the tax filer who presently may pay for a tax-preparer to assist with the filing of the long form to access the credit.
	CAEZ suggestions
11/9/09

	3.28
	Low-wage Earner Credit
	Add the Low-wage Earner Credit as a benefit for individuals in all G-TEDAs.
	CAEZ suggestions
11/9/09

	
	
	
	

	Sales and Use Credit

	3.29
	Expand Sales and Use Tax Credit
	Change the sales/use tax credit to a sales/use tax exemption for equipment used in EZs. The equipment includes manufacturing, assembly, pollution-control, and energy conservation equipment. This change would help start-up businesses in particular by no longer forcing them to overpay for much needed equipment and then waiting 15 months for the income tax offset.

	Business Community and Testimony before JEDE 10/8/09

	3.30
	Equalize Cap on Equipment Purchase
	Equalize the amount of the cap on qualifying equipment purchases for the sales tax credit to $20 million regardless of the taxpayer’s entity.  Under current law, entities taxed under the personal income tax law can only qualify the first $1 million in purchases, while corporations can qualify the first $20 million in equipment purchases.  This favors one type of entity structure over others.

	Business Community and Testimony before JEDE 10/8/09

	3.31
	Green 
Building sales tax 
	Add a sales tax credit on "green" building materials to encourage investment.
	CAEZ suggestions
11/9/09

	
	
	
	

	Proposed Changes to the State Procurement Preference for Businesses in an EZ  

	3.32
	Lower preference points limits 
	Consider lowering $100,000 contract preference points limit to allow for smaller businesses to bid on smaller jobs and be eligible for the points.
	CAEZ suggestions
11/9/09

	
	
	
	

	Proposed New Incentives

	3.33
	New State Regulatory Streamlining
	Establish a state regulatory streamlining incentive.  One option would be to reduce the time it takes to permit a new business or expansion project.  Re-establish the permit assistance offices.
	Testimony before JEDE on 10/8/09 and CAEZ suggestions
11/9/09

	3.34
	Transfer of Credits
	Authorize small businesses to use credits against any state taxes owed, excluding property tax.
	AB 2502 from the 2005/2006

	3.35
	New State ED Fund
	Establish a state level fund to help G-TEDA's close large economic development deals.
	Testimony before JEDE 10/8/09

	3.36
	Create New Property Purchase Credit
	Create a tax credit for the purchase and upgrading of buildings.   
	Business Community and Testimony before JEDE 10/8/09

	3.37
	Create Statewide  Marketing Program
	Create a statewide marketing program for all G-TEDAs.
	2005/2006 Assembly Hearings and Meetings

	3.38
	New Worker Training Incentive
	Establish an incentive related to job training.
	Testimony before JEDE 10/08/09 and 10/19/09

	3.39
	Expand Training Network
	Use the G-TEDA programs to improve the linkages between faith-based and nonprofit organizations that provide training.
	Testimony before JEDE 10/19/09

	3.40
	Local Workforce Investment Network
	G-TEDA's should actively participate within an active local workforce development network.  People seeking training and jobs should be directly linked to others in the network.
	Testimony before JEDE 10/19/09

	3.41
	Enhance Apprenticeship Programs
	An incentive needs to be added that helps to expand the existing certified apprenticeship programs.
	Testimony before JEDE 10/8/09

	3.42
	Link Trained Workers to Jobs 
	Add or modify existing incentives to help link trained workers to jobs within G-TEDAs.
	Testimony before JEDE on 10/8/09 and 10/19/09

	3.43
	Reward Post-Hiring Training
	Add and or modify an incentive to support post-hiring training.
	Testimony before JEDE 10/19/09

	3.44
	New Property Tax Incentive
	An incentive needs to be added that provides for property tax deferrals and/or waivers.
	Testimony before JEDE 10/8/09

	3.45
	Enhance Microenterprise with G-TEDAs
	Need an incentive to more specifically support microenterprise, including start-ups.
	Testimony before JEDE 10/19/09

	3.46
	Increase R & D sales tax credit
	Increase the sales tax credit if used for Research & Development, particularly "green" innovations.
	CAEZ suggestions
11/9/09

	
	
	
	

	4.  Oversight:  Is the state's and local government's oversight role clearly identified in statute?  Is more than one state agency responsible for portions of the program and are these responsibilities clearly identified in statute?  Do local governments and the state have the proper tools to oversee the program?  Is reporting directly linked to key mission areas?  Are the activities of G-TEDAs sufficiently monitored to ensure the public is receiving its return on investment?  Does the current dedesignation process ensure accountability or are their other tools that need to be added? 

	4.1
	Pre-Register for State Incentives
	Require a business to register with the G-TEDA prior to accessing incentives.  Registration could be combined with some other business related activity such as obtaining a business permit.
	Research on other states

	4.2
	Combine related G-TEDA Provisions
	Combine related authorities, responsibilities, and tax provisions to improve oversight and monitoring of G-TEDAs.
	AB 1395 from the 2005/2006 Session

	4.3
	Monitor EDD
	EDD should be monitored to ensure that it is meeting its G-TEDAs responsibilities as defined in the state's workforce development strategy.
	Testimony before JEDE 10/19/09

	4.4
	Lender Tax Credit
	Require lenders verify and document that proceeds from loans made to taxpayers in the enterprise zone are spent within the zone.
	SB 1008 and AB 1766 from 2005-06 Session

	4.5
	Business Reporting
	Require businesses that use EZ incentives to report annually to zones.
	AB 1139 Current Session

	4.6
	No Form No Credit
	Prohibit a business from claiming a G-TEDA credit that does not file a completed FTB tax form.  Technical, nonsubstantive omissions do not trigger the disqualification. 
	JEDE Committee

	4.7
	 Targeted Employment Outcomes
	Require G-TEDAs to establish benchmarks and targeted employment outcomes in their MOUs with HCD.  Regularly track changes in benchmark and conditions.
	Testimony before JEDE 10/19/09

	4.8
	Mandatory Database
	Require G-TEDAs to establish and maintain a basic database on employers and employees who are vouchered.  This can track employee longevity and employee growth.
	Testimony before JEDE on 10/8/09 and 10/19/09

	4.9
	Check on Employee Turn Over
	Require employers to report to the G-TEDA when a vouchered employee leaves the employment of the business. 
	Labor Community and Testimony before JEDE 10/08/09

	
	
	
	

	5.  Evaluation:  Do the G-TEDA programs meet the purposes of the program? Are the G-TEDA programs the best use of state resources?  Do G-TEDAs provide valuable business assistance?  Are communities with G-TEDAs better off than communities without?  How worker friendly are G-TEDAs?  How business friendly are G-TEDAs?  Is there sufficient knowledge about where G-TEDA incentives are being used and the public and private benefits achieved?

	5.1
	Tax Expenditure Report
	Require all tax expenditures attributed to G-TEDAs to be annually posted on the FTB website, including the type of credit, size of business, and estimated private investment leveraged.
	2005/2006 Assembly Hearings and Meetings

	5.2
	10-Year Legislative Review
	Require the Legislature to comprehensively review the G-TEDA programs at least every 10 years.  Condition the continuation of designating new zones on an affirmative vote of the Legislature.  This would mean that existing zones would continue until their initial term was completed.  Alternatively, the zones could be dedesignated but businesses that had previously applied for incentives could continue for the full term of the initial designation, but other businesses would be prohibited in accessing the incentives after dedesignation.
	Modification of Testimony before JEDE 8/18/09

	5.3
	Expand Zone Reporting
	Require G-TEDAs to report key local economic statistics to allow for cost-effective oversight of the program's impact on the community.  This information would be reported every two years as part the G-TEDAs' existing report to HCD.
	Modification of Testimony before JEDE 8/18/09

	5.4
	Track Worker Outcomes
	Establish a process for better understanding the impact of the program on workers including wage levels, benefits, and social demographic data.
	Testimony before JEDE on 10/8/09 and 10/19/09

	5.5
	Align Measurements to Private Sector
	Identify new metrics for measuring success that are aligned with private sector development.
	Testimony before JEDE 10/19/09

	5.6
	Consistent Mission and Evaluation Criteria
	Modify the mission, programs, and evaluation criteria to be consistent.  The program needs to be clearer about what it is trying to incentivize.
	Testimony before JEDE 10/19/09

	5.7
	Measure Unemployment
	Require G-TEDAs to regularly report on the change in unemployment within the G-TEDA and targeted employment area.
	Testimony before JEDE 10/19/09

	5.8
	Measure Quality of Jobs Being Created
	Evaluate the types of jobs being grown in the G-TEDAs.  These areas need more diverse economies and to strengthen key industry sectors.
	Testimony before JEDE on 10/8/09 and 10/19/09

	5.9
	Measure how well Incentives Support Retention
	Review the existing incentives and assess whether they can reasonably be used to help retain businesses.
	Testimony before JEDE 8/18/09

	5.10
	Evaluate how well Incentives Attract Private Capital
	Convene a business and investment roundtable to talk about how the existing incentives could be better refined to attract private capital.
	Testimony before JEDE on 10/8/09 and 10/19/09

	
	
	
	

	
	
	
	


